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Labor Force Participation Rate Trends
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NWCCOG+Routt Industry and Occupation

Source: EMSI 2021, Q1

NWCCOG + Routt Industries and Occupations
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Construction/Extraction

Cleaning & Maintenance
Transportation & Material Moving

Installation, Maintenance and Repair
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Educational Instruction and Library
Healthcare Practitioners and Technical

Protective Service
Healthcare Support

Arts, Design, Entertain., Sports, Media
Production

Community and Social Service
Architecture and Engineering
Computer and mathematical
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          Industry Jobs

          
National Average Occupation
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County Average 
Annual Wage Difference

Eagle $54,444.00 $ (9,720.00)
Garfield $51,948.00 $ (12,216.00)
Grand $43,732.00 $ (20,432.00)
Jackson $40,716.00 $ (23,448.00)
Pitkin $57,616.00 $ (6,548.00)
Routt $49,920.00 $ (14,244.00)
Summit $50,024.00 $ (14,140.00)
Colorado $64,164.00

*COVID-19 has caused an increase in average QCEW wages due to impacts to front-line service industry workers  
*Routt and Garfield included due to laborshed, and regional similarities

Source: CO LMI Gateway

NWCCOG Average Annual Wages

Wage Lag
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Source: EMSI 2021, Q1

Top In-demand Occupations and Wages (NWCCOG, Routt, Garfield)



Source: US Census; On The Map (2017 Data)

Understanding Labor Shed: Commuter Flow



Pre-Pandemic Talent Deficit
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Talent 
Surplus

Return to Talent Deficit

Source:CO LMI Gateway

Northwest Colorado Workforce Area Talent Supply and Demand
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Source: EMSI 2021, Q1

NWCCOG Occupational Percent of Area Unemployment

0%                               10%         20%                      30%                                 40%

Food Preparation and Serving

Construction and Extraction

Sales and Related

Management

Building/Grounds Cleaning & Maintenance

Personal Care and Service

Installation, Maintenance and Repair

Office and Administrative Support

Educational Instruction and Library

Transportation and material Moving

Production

Art, Design, Entertainment, Sports, Media

Healthcare Support

Business and Financial Operations

Healthcare Practitioners and Technical

Farming, Fishing and Forestry

Architecture and Engineering

Protective Service

Community and Social Service

Legal

Military-only

Life, Physical and Social Science

Computer and Mathematical

% of Regional UE % of National UE



Source: EMSI 2021, Q1

NWCCOG Occupational Supply and Demand
December, 2020
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Source: Connecting Colorado

Northwest Workforce Area Job Seeker Demographics

       None       High School      Some          Vo-Tech    Associate’s   Bachelor’s    Master’s           PhD
     or Equivalent   College certificate     degree          degree         degree

UI Claimant Status

Gender

Educational Attainment of Connecting Colorado Registrants



Source: Connecting Colorado

Northwest Colorado Workforce Area
Top 20 Job Seeker Interest

Construction Laborers

Retail Salespersons
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Source: Opportunity Insights

Consumer Spending
Percent change Jan. 15, 2020 to Feb. 28, 2021
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Northwest Colorado Workforce Area
Regional Business Services Team

Carolyn Tucker 
970.880.4172

Carolyn.Tucker@state.co.us
West Eagle, Garfield 
and Pitkin Counties

Christina Oxley
970.620.1690

Christina.Oxley@state.co.us
Grand, Jackson, Moffat, Rio Blanco and 

Routt counties

Mark Hoblitzell
970.880.4092

Mark.Hoblitzell@state.co.us
East Eagle, Lake, 

and Summit counties
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